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1. PURPOSE AND SCOPE 
 
 The purpose of this policy is to cover aspects of employees’ involvement in or 
 intent of involvement in political activities and to address the need for a 
 balance between employees’ rights to engage in political activities and the 
 requirement for the provincial public service to be politically impartial.  
 
 This policy applies to all employees of the College – bargaining unit, non-
 bargaining unit and management and addresses two categories of political 
 activities:  
 

1) Participating in any activity in support of or in opposition to a political 
party and/or candidate. 
 

2) Seeking nomination or being a candidate in an election. 
 
 This policy is in accordance with the Faculty and Support Staff Collective  
 Agreements and Government’s Personnel Administrative Procedures, 
 specifically, the Human Resources Policy on Political Activity last updated on  
 July 25, 2011, reference MC2011-0394.  
 
2. POLICY 
 
 It is the policy of the College that all employees have the right to participate in 
 the political process at every level and to enter political life if desired.  At the 
 same time, participation in political activities should not compromise or be 
 perceived as compromising employees’ performance of their duties in an 
 impartial manner.  Therefore, consideration must be given to employees’ duties 
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 in the organization and the nature of the political activities in which they wish to 
 participate and proper provision must be made for the requisite academic, 
 technical, administrative and service needs of the College. 
 
 
3. PROCEDURE 
  
 The Executive Director of Human Resources shall ensure that procedures are 
 Developed and implemented in accordance with this policy. 
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