“CNA prepared me well,
which shows in being able
to compete against other

provinces in Skills Canada
- provinces that have two-
year programs. | was able to
compete in that competition
and at that level - | had the
training at CNA and little ex-
perience but I did very well.
The training is there if you're
willing to work hard to grasp
it.”

John Herlidan, graduate

Motor Vehicle Body Repairer Metal
and Paint program

School of Industrial Trades

College of the North Atlantic’s (CNA) Industrial
Trade programs have a perfect combination of
hands-on and classroom work. Students are in-
structed in the theory of a topic and then have
the opportunity to complement that knowledge
with a practical component. Related courses are

also a part of programs to give students the skills
they need to excel in today’s work-
place.

Provincial Advisory

Committees are in

place for each trade

to ensure the cur-

rent Plan of Training

reflects the demand

of industry. Courses

are designed to cover

the skills and knowledge

required to produce skilled

workers who will be suc-

cessful in their fields and in

any further training or certifi-
cation.

Reasonably small class size
and well equipped shops
provide an excellent
learning environment.
Students have an ideal
situation to receive
one-on-one instruc-
tion in the classroom

and the shop.

Program Accreditation

Programs within the School of Industrial Trades
seek accreditation through the Provincial Ap-
prenticeship and Certification Board. The board is
responsible for the accreditation of all provincial
apprenticeship training programs offered by edu-
cational agencies. Accreditation provides a “qual-
ity assurance” via internal and external audit-
ing which ensures apprenticeship programs are
meeting provincial requirements as set by the
Provincial Apprenticeship and Certification Board.

Faculty

In our trade programs we have faculty that have
journeyperson certification who are subject mat-
ter experts in the field and academic instructors
that prepare students to become well rounded
professionals in their specific trade.

Learner Services

CNA's Division of Learner Services provides ser-
vices to help students learn and develop. These
services include:

Counselling and personal development
Student development services
Library services
Peer tutoring program
- Financial advising
- Disabilities services
Career and employability services
Registration services
Health services
Award program (scholarships and bursaries)
- Social and recreational activities
- Student government

Apprenticeship Program

Upon completion of entry level training, the stu-
dent is ready to enter into an apprenticeship pro-
gram. This is an industry-based program involv-
ing an agreement between an apprentice and an
employer, each with a set of responsibilities. On
average, 80 per cent of the apprenticeship term
is spent at the workplace with the remaining
20 per cent at the college. When all advanced
training is completed, the student then writes
an interprovincial or provincial certification exam.
Upon successful completion of this exam, the ap-
prentice becomes a journeyperson and no longer
needs the supervision of a journeyperson. Re-
fer to the Plans of Training for specific required
hours of work. http://www.ed.gov.nl.ca/app/

Red Seal

This program was established to give workers
more mobility in Canada. This is an actual red
seal that is placed on your Certificate of Qualifica-
tion to indicate you have successfully completed
the standard exam administered by the Canadian
Council of Directors of Apprenticeship. This allows
the journeyperson to work in their field in any
province or territory in Canada where it is desig-
nated, without having to write any further exams.
http://www.red-seal.ca/w.2lc.4m.2@-eng.jsp

Employment Opportunities

The demand for skilled trades workers has never
been greater. Based on statistics from the Con-
ference Board of Canada, this country will have
a shortage of one million skilled workers by the
year 2020. Many provinces have initiated incen-
tives to keep their skilled labour in their own
province. Skilled trades training is no longer just
a way to a job but a start to a rewarding career.

Online Programs and Courses

CNA's Distributed Learning Service (DLS) is com-
mitted to developing and delivering innovative
credit and continuing education courses in Aca-
demics and Applied Arts, Business and Informa-
tion Technology, Engineering Technology, Health
Sciences, Industrial Trades/Apprenticeships and
Tourism and Natural Resources. To date, more
than 250 courses have been developed for online
delivery. Prior to the start of each semester, a list
of course offerings is advertised in local and pro-
vincial newspapers and magazines, and online at
http://dls.cna.nl.ca/szone/current_courses.asp.

For further information about specific programs
and courses offered, see the Program and Course
offerings section of the Learner Guide, found on-
line at: http://dls.cna.nl.ca/szone/publications.
asp and in hard copy at each campus.

Contract Training and Continuing
Education

The Department of Contract Training and Con-
tinuing Education can develop customized train-
ing options to suit your organizational training
needs. Our services are strategically distributed
throughout the province, with Business Develop-
ment Officers at each of our 17 campuses ready
to meet with you at your convenience. Custom-
ized training can vary in duration, anywhere
from a one-day session to tailored programs of
several weeks, to meet the needs of your em-
ployees. Our customized training services are
both local and global in scope. Internationally,
we have delivered customized training in more
than 30 countries. Whether your business is just
next door or located overseas, our training op-
tions are flexible, offered anytime, anywhere,
online and on time.

“I got so much from the
program because you learn
about the industry standards
and it prepares people for the
real world. Those who come
out of a trained program like

the one | did at CNA, they
learn from those in the in-
dustry and are much better
prepared to work.”

Anthony Gatherall, graduate of Cook
program from Seal Cove
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Comments on the Orientation to +Industrial Mechanic (Millwright)
Trades and Technology for Women - Insulator (Heat and Frost) x&xiﬁ;n?ig 2822268

program - Instrumentation and Control Technician info@cna.nl.ca

“The staff at College of the North Atlantic go out Machinist . )
of their way... to ensure that the content and * Metal Fabricator (Fitter)
form remain true to the goals set... The [college] * Mining Technician

exudes professionalism that instills confidence in - Mobile Crane Operator

their ability to deliver.” - Motor Vehicle Body Repairer (Metal and Paint)
Women in Resource Development Committee (WRDC) Non-Destructive Testing Technician
0il Heat System Technician
Programs Offered: + Plumber
-+ Power Engineer 4th Class
- Aircraft Maintenance Engineering Technician - Powerline Technician (Operating)

+ Aircraft Structural Repair Technician - Refrigeration and Air Conditioning Mechanic
- Automotive Service Technician « Sheet Metal Worker
Baker + Small Equipment Service Technician
Bricklayer - Steamfitter/Pipefitter
Cabinetmaker + Truck and Transport Mechanic
Carpenter + Welder

Commercial Transport - Welder/Metal Fabricator (Fitter)
Construction/Industrial Electrician

Cook

Hairstylist

Heavy Duty Equipment Technician
Heavy Equipment Operator
Heritage Carpentry
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